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ENGLISH TRANSLATION
Comparative Study of Egyptian Labor Law and the Saudi Labor
Law

Prepared by: Mr. El-Sayed Ameen Teama
Attorney before the High Court of Appeal and the State Council
Master of Laws - Legal Researcher

Author's Preface

This study is based on practical legal experience across Egypt and
Saudi Arabia. Its purpose is not merely to place two sets of statutory
provisions side by side, but to compare the philosophy of labor
protection, contractual balance, implementation mechanisms, judicial
control, and the interaction between legislation, executive regulations,
ministerial decisions, and Islamic legal principles. The Egyptian section
is built around Labor Law No. ¢ of v.-vo and its implementing measures
as available up to va September v.v1. The Saudi section is built around
the Labor Law issued by Royal Decree M/oy, as amended, particularly
the amendments effective on 11 February v.vo, together with the
Executive Regulations and related ministerial instruments.
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Scope of Labor Legislation and :y Chapter

Statutory Exclusions

Comparative issue. This chapter examines who qualifies as a worker
or employer and who falls outside the general labor-law framework. The
Egyptian analysis is based on Labor Law No. \¢ of v-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 11 February v.vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Sources and Hierarchy of Labor .x Chapter

Obligations

Comparative issue. This chapter examines the interaction of statute,
executive regulation, collective agreement, internal regulation, contract
and custom. The Egyptian analysis is based on Labor Law No. ¢ of r-vo
and the relevant implementing measures. The Saudi analysis is based on
the Labor Law, its amendments effective from )1 February r-vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Employment Contract: Writing .v Chapter

and Proof

Comparative issue. This chapter examines the evidentiary role of
written contracts and the protection of workers when no written
instrument exists. The Egyptian analysis is based on Labor Law No. ¢ of
v-vo and the relevant implementing measures. The Saudi analysis is
based on the Labor Law, its amendments effective from 11 February r-vo,
the Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Mandatory Contract Data:: Chapter

Comparative issue. This chapter examines the essential particulars
that should identify the employment relationship and its principal
obligations. The Egyptian analysis is based on Labor Law No. ¢ of v.vo
and the relevant implementing measures. The Saudi analysis is based on
the Labor Law, its amendments effective from 1 February r-vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Probation Period :. Chapter

Comparative issue. This chapter examines the permissible scope and
legal effects of probation and termination during probation. The
Egyptian analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v-.-vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Fixed-Term and Indefinite-Term :» Chapter

Contracts

Comparative issue. This chapter examines the rules governing
duration, renewal, continuation and conversion of employment
contracts. The Egyptian analysis is based on Labor Law No. ¢ of r-vo and
the relevant implementing measures. The Saudi analysis is based on the
Labor Law, its amendments effective from 11 February v-.vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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New Forms of Work and Remote .y Chapter

Work

Comparative issue. This chapter examines the regulation of flexible,
remote and other modern forms of employment. The Egyptian analysis is
based on Labor Law No. ‘¢ of v.vo and the relevant implementing
measures. The Saudi analysis is based on the Labor Law, its
amendments effective from 11 February r-vo, the Executive Regulations
and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Wage and Its Components :x» Chapter

Comparative issue. This chapter examines the legal meaning of wage
and the treatment of allowances, benefits and variable components. The
Egyptian analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Minimum Wage and Protection of ;1 Chapter

Entitlements

Comparative issue. This chapter examines the determination and
enforcement of minimum wage and wage-protection mechanisms. The
Egyptian analysis is based on Labor Law No. \¢ of v-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 11 February v.vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Deductions and Attachment of :y. Chapter

Wages

Comparative issue. This chapter examines the limits on deductions
from wages and protection of the worker’s subsistence interest. The
Egyptian analysis is based on Labor Law No. \¢ of v-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 11 February v.vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Daily and Weekly Working Hours :yy Chapter

Comparative issue. This chapter examines the maximum working
periods, rest breaks and sector-specific exceptions. The Egyptian
analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Overtime Work :\v Chapter

Comparative issue. This chapter examines the conditions for overtime
and the worker’s corresponding additional entitlement. The Egyptian
analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Weekly Rest and Public Holidays :\v Chapter

Comparative issue. This chapter examines the right to weekly rest
and paid public holidays and the consequences of working on such days.
The Egyptian analysis is based on Labor Law No. ¢ of v-vo and the
relevant implementing measures. The Saudi analysis is based on the
Labor Law, its amendments effective from 11 February v.vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Annual Leave : ¢ Chapter

Comparative issue. This chapter examines the duration, accrual,
scheduling, carry-over and cash compensation of annual leave. The
Egyptian analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Special Leave and Pilgrimage :\. Chapter

Leave

Comparative issue. This chapter examines the statutory treatment of
personal, religious and event-based leave. The Egyptian analysis is
based on Labor Law No. ‘¢ of v.vo and the relevant implementing
measures. The Saudi analysis is based on the Labor Law, its
amendments effective from 11 February r-vo, the Executive Regulations
and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Sick Leave :14 Chapter

Comparative issue. This chapter examines the relationship between
medical proof, sick leave and social-insurance protection. The Egyptian
analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Women at Work and Maternity :\v Chapter

Protection

Comparative issue. This chapter examines maternity leave, childcare
rights, anti-discrimination safeguards and workplace protection for
women. The Egyptian analysis is based on Labor Law No. ¢ of v-vo and
the relevant implementing measures. The Saudi analysis is based on the
Labor Law, its amendments effective from 11 February v-.vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Employment of Children and :\» Chapter

Juveniles

Comparative issue. This chapter examines minimum age, hours,
prohibited work and regulatory supervision of child employment. The
Egyptian analysis is based on Labor Law No. \¢ of v-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 11 February v.vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Training and Qualification : s Chapter

Comparative issue. This chapter examines training duties,
qualification programs and the allocation of training costs. The Egyptian
analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Occupational Safety and Health :v. Chapter

Comparative issue. This chapter examines the employer’s preventive
duties, inspection powers and responses to workplace danger. The
Egyptian analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Disciplinary Sanctions :vy Chapter

Comparative issue. This chapter examines legality, proportionality,
investigation, notice and defense guarantees in disciplinary action. The
Egyptian analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v-.-vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Internal Work Regulations :vy Chapter

Comparative issue. This chapter examines the legal function of
internal work rules and their relationship to individual contracts. The
Egyptian analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Resignation :vv Chapter

Comparative issue. This chapter examines resignation as a unilateral
act and the safeguards governing its acceptance, withdrawal and
effects. The Egyptian analysis is based on Labor Law No. ¢ of r-vo and
the relevant implementing measures. The Saudi analysis is based on the
Labor Law, its amendments effective from 11 February v.vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Termination for a Legitimate :v: Chapter

Reason

Comparative issue. This chapter examines the requirement of a
legitimate reason, notice and proof when ending an employment
relationship. The Egyptian analysis is based on Labor Law No. ¢ of r-vo
and the relevant implementing measures. The Saudi analysis is based on
the Labor Law, its amendments effective from )1 February r-vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the

218




agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Unlawful or Unjustified :vo Chapter

Termination

Comparative issue. This chapter examines the consequences and
compensation framework for unlawful termination. The Egyptian
analysis is based on Labor Law No. ¢ of v.vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 11 February v.vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the

220




agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Summary Dismissal Without :v4w Chapter

Award or Compensation

Comparative issue. This chapter examines the strictly defined serious
grounds that may justify dismissal without ordinary termination benefits.
The Egyptian analysis is based on Labor Law No. ¢ of r-vo and the
relevant implementing measures. The Saudi analysis is based on the
Labor Law, its amendments effective from 11 February v-.vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Worker Leaving Without Notice :vv Chapter

Comparative issue. This chapter examines the circumstances in
which a worker may leave without notice while preserving statutory
rights. The Egyptian analysis is based on Labor Law No. ¢ of r-vo and
the relevant implementing measures. The Saudi analysis is based on the
Labor Law, its amendments effective from 11 February v.vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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End-of-Service Benefits :vo Chapter

Comparative issue. This chapter examines the basis, calculation and
interaction of end-of-service benefits with social-insurance schemes. The
Egyptian analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v-.-vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Proof of Labor Rights and Digital .vq4 Chapter

Evidence

Comparative issue. This chapter examines allocation of the burden of
proof and the evidentiary value of messages, email and electronic
records. The Egyptian analysis is based on Labor Law No. ‘¢ of r-vo and
the relevant implementing measures. The Saudi analysis is based on the
Labor Law, its amendments effective from 11 February v-.vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Limitation Periods and Time Bars .. Chapter

Comparative issue. This chapter examines the effect of lapse of time
and statutory filing periods on employment claims. The Egyptian
analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Amicable Settlement and :»y Chapter

Mediation

Comparative issue. This chapter examines pre-litigation settlement
mechanisms and their role in efficient dispute resolution. The Egyptian
analysis is based on Labor Law No. ¢ of v.vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 11 February v.vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Labor Court Jurisdiction v Chapter

Comparative issue. This chapter examines subject-matter jurisdiction,
labor courts and procedural pathways for labor disputes. The Egyptian
analysis is based on Labor Law No. ¢ of r-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 1 February v.vro, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on \1 February v.vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.
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Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Labor Inspection and Detection v+ Chapter

of Violations

Comparative issue. This chapter examines inspection powers,
documentary access, investigation and safeguards against arbitrary
enforcement. The Egyptian analysis is based on Labor Law No. ¢ of r-vo
and the relevant implementing measures. The Saudi analysis is based on
the Labor Law, its amendments effective from )1 February r-vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.

— 237 —




sl ol QW LA 2 - aeb (] 1)

Fines and Administrative .x: Chapter

Sanctions

Comparative issue. This chapter examines the personal nature,
proportionality and statutory basis of labor-law penalties. The Egyptian
analysis is based on Labor Law No. ¢ of v.vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 11 February v.vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Islamic Legal Foundations of :.vc Chapter

Employment

Comparative issue. This chapter examines ijarah, fulfillment of
contracts, wage entitlement, prevention of harm and fairness in
exchange. The Egyptian analysis is based on Labor Law No. ¢ of r-vo and
the relevant implementing measures. The Saudi analysis is based on the
Labor Law, its amendments effective from 11 February v-.vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Comparative Judicial Approaches v+~ Chapter

and Precedent

Comparative issue. This chapter examines how Egyptian and Saudi
courts articulate labor-law principles and how published precedents
should be used. The Egyptian analysis is based on Labor Law No. ‘¢ of
v-vo and the relevant implementing measures. The Saudi analysis is
based on the Labor Law, its amendments effective from 11 February r-vo,
the Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Comparative Drafting of .rv Chapter

Employment Contracts

Comparative issue. This chapter examines how substantive
differences should be translated into preventive contractual clauses. The
Egyptian analysis is based on Labor Law No. \¢ of v-vo and the relevant
implementing measures. The Saudi analysis is based on the Labor Law,
its amendments effective from 11 February v.vo, the Executive
Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Labor-Risk Management for .x» Chapter

Establishments

Comparative issue. This chapter examines documentation, policies,
investigations, attendance records and leave management as compliance
tools. The Egyptian analysis is based on Labor Law No. ¢ of v-vo and the
relevant implementing measures. The Saudi analysis is based on the
Labor Law, its amendments effective from 11 February v-.vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Protection of Foreign and :»« Chapter

Migrant Workers

Comparative issue. This chapter examines work permits,
immigration-linked obligations and minimum employment rights of
foreign workers. The Egyptian analysis is based on Labor Law No. ¢ of
v-vo and the relevant implementing measures. The Saudi analysis is
based on the Labor Law, its amendments effective from 11 February r-vo,
the Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Conclusion: Shared Objectives ::. Chapter

and Different Regulatory Techniques

Comparative issue. This chapter examines how both systems pursue
stability, protection and productivity through different regulatory
techniques. The Egyptian analysis is based on Labor Law No. ¢ of r-vo
and the relevant implementing measures. The Saudi analysis is based on
the Labor Law, its amendments effective from )1 February r-vo, the
Executive Regulations and the related ministerial instruments.

Egyptian approach. Labor Law No. ¢ of r-vo represents a modern
restructuring of the private-sector employment relationship. It places
substantial weight on documentation, procedural safeguards, ministerial
implementation and judicial review. For practical work, statutory
language must be read together with the relevant ministerial decision,
internal work regulation, payroll evidence and employment records.

Saudi approach. The Saudi Labor Law must be read in its current
amended form, especially after the amendments that entered into force
on 1 February vr-vo. The Executive Regulations and their annexes are
operationally significant, and many compliance questions are also linked
to electronic platforms and ministry-issued procedures. A contractual
clause cannot validly reduce a mandatory statutory minimum.

Comparison. Both systems seek to correct structural inequality in
employment while preserving legitimate managerial authority. The
difference is frequently procedural rather than conceptual: Egyptian
regulation often combines detailed statutory drafting with ministerial
implementation, whereas Saudi regulation relies heavily on the Labor
Law, Executive Regulations, sectoral instruments and digital compliance
mechanisms.

Islamic legal foundation. The employment relationship is compatible
with the classical concept of ijarah (hire of services), while the
governing ethical and legal principles include fulfillment of contracts,
prohibition of unjust enrichment, prevention of harm, payment of the
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agreed wage and fairness in exchange. These principles help explain the
protective purpose of mandatory labor rules but do not replace the
applicable statutory text.

Litigation and drafting note. The safest comparative method is to
identify the law applicable at the time of the facts, establish the facts
through admissible evidence, apply the mandatory rule, examine the
implementing regulation or ministerial decision, and then address the
opposing party's expected defense. A contract template should never be
transplanted from Egypt to Saudi Arabia, or vice versa, without re-
drafting notice, probation, termination, leave, disciplinary and
jurisdiction clauses.
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Selected Official Sources

1¢ Egyptian Official Gazette / State Information Service: Labor Law No e
.Y-vo of

Egyptian Ministry of Labor: Laws, regulations and implementing e
ministerial decisions

Egyptian Court of Cassation: official judgments and principles search e
portal

Supreme Constitutional Court of Egypt: official case database

Saudi Bureau of Experts: Labor Law and amendments e

Saudi Ministry of Human Resources and Social Development: Executive e
Regulations of the Labor Law and related regulations

. Saudi Ministry of Justice: published labor judgments and judicial e
.decisions

concerning yyv .and Council of Ministers Decision No ¢¢/Royal Decree M o

Saudi Labor Law amendments y.ve the
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